Making It Our Business

Aboriginal Employment Strategy
for the NSW Public Sector
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What is MIOB?

« A framework for increasing the employment of Aboriginal
people in the NSW public sector.

* Designed to improve outcomes in five key areas:
— recruitment
— skills acquisition and career development
— retention
— cultural education
— community engagement




Wik
NSW  Making It Our Business

When did MIOB start?

Strategy launched in 2006

Consultations in early 2009

Action Plan launched in December 2009

Implementation 2009-2012
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What’s in the MIOB action plan?

COAG target of 2.6 per cent by 2015

2,229 additional jobs by 2013

Agency Aboriginal Employment Strategies

Guidelines, toolkits and information
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How we are tracking

« Since MIOB began in 2006, there has been a 0.6 per cent
Increase in the representation of Aboriginal people in the
public sector.

2006 2007 2008 2009 2010
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Who is responsible for what?

 DPC is responsible for

— Website containing ...
« Guidelines and other information
« Toolkits for use by agencies and Aboriginal employees

— Printed information material

* Agencies are responsible for
— Aboriginal Employment Strategies
— Mentoring, coaching and secondments
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What’s available now?

« Leaflet for job seekers: “Be whatever you want to be”

* New guidelines on:
— amore informed approach to undertaking criminal records checks
— giving proper weight to informal experience
— confirming Aboriginality for identified and targeted positions

* Mentoring toolkit

« Career planning tools and secondment programs
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What are the benefits?

"Knowledge of my
community Is key to

my job”

Shane Herrington

Aboriginal Discovery Ranger

Department of Environment, Climate Change
& Water

Photo: Murray Vanderveer
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What are the benefits?

“| can give back to my
community”

Jason Hudson

- Senior Constable
| NSW Police Force

Photo: Murray Vanderveer
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Aboriginal people bring a diverse range of skills, experiences, connection and networks to the NSW public sector.
Haowever, for many Aboriginal staff, planning their career and progressing to more senior roles in the public sector is a
challenging prospect.

MIOB aims to increase representation of Abotiginal employees at Clerk Grade 9110 and above by developing a range of
tools to support Aboriginal staff build their careers in the sector.

The Aboriginal Mentoring Guide and Toolkitis designed to help agencies to establish successful mentoring programs
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Aboriginal Mentoring Program
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What are the benefits?

“Help, support and
training is there Iif you
need it”

—

Judy Duane =
Residential Support Worker r

Department of Human Services

Photo: Murray Vanderveer
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Website
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Australian Employment Covenant

« NSW Government commitment to employ an additional
2,229 Aboriginal people over four years.

* More than 500 people already In jobs under the
commitment
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Questions




